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A BRIEF HISTORY OF
THE MORMON ALLIANCE

A YEAR HAS PASSED since the Mormon
Alliance was organized on July 4, 1992. In this time
it has promoted only a very few public activities: a
handful of public meetings in the summer of 1992, a
sign-up table at last year's Salt Lake Sunstone
Symposium, a parliamentary debate on "Do Mor-
mons Need A Bill of Rights" last October. The other
work of the Alliance has gone slowly and behind the
scenes.

Why the low profile? It was initially thought by a
majority of the Alliance trustees that the general
church leaders would turn a deaf ear to any pleas
aired to them publicly. We decided to seek private
meetings with senior general authorities to discuss
grievances we felt were wide-spread. We thought it
best to work through Church channels and keep a
low profile to allay leaders' concerns that we were at-
tempting to use publicity to urge change.

Between November of 1992 and April of
1993, the Alliance Trustees proceeded on two fronts.
The Case Reports Committee was organized with
Janice Merrill Allred and Lavina Fielding Anderson
as co-chairs.

The work of this committee, critical to the
goals of the Alliance, is to gather, document, and re-
port cases of spiritual abuse. Already a hundred such
stories have been submitted. Such a body of narra-
tive data is essential to show the wide-spread ex-
istence of spiritual abuse. Until church members at
every level accept the reality of spiritual abuse, no
significant, consistent institutional effort will be
made to cope with this problem.

Since November, the trustees have also met
about twice a month to hammer out a letter
calculated to argue to church leaders as clearly and
persuasively as possible the case for needed change
in church governance. The result of this work is the
letter (see page 2) sent to the First Presidency and
the President of the Twelve on May 20, 1993.

The letter of First Presidency secretary F.
Michael Watson follows together with the trustees'
follow-up letter.

In light of the nonresponse of these leaders,
the trustees have decided that "going private" is a
futile strategy. In the future the Alliance, without
closing the door to private discussions, will proceed
with an agenda of public activitics intended to pro-
vide information to both leaders and members
regarding spiritual abuse in the Church.

The publication of this newsletter is part of
that effort. It will be circulated as widely as possible
and will be provided to all general authorities, and to
auxiliary leaders and certain key church employees.

The Alliance plans to publish annually or
perhaps semi-annually THE MORMON ALLIANCE
REPORT, which will contain case reports of spiritual
abuse and resistance thereto along with editorials,
articles, and calendars of events. Its purpose is to
raise consciousness with respect to the carcinoma of
control that infects the body of the Church.

SUBSCRIPTIONS

The Mormon Alliance is a non-profit corpo-
ration with no members. Participation is through
subscription. A $30 annual subscription will entitle a
subscriber to By Common Consent and to THE

MORMON ALLIANCE REPORT. We wish to stress that
the Alliance is not anti-Mormon or anti-Church. It is
anti-spiritual abuse. It does not profess to provide an
alternate ecclesiastical structure, only an alternate
view of spiritual and ecclesiastical power within the
divinely authorized structures of the Church of Jesus
Christ of Latter-day Saints.
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A CALL FOR HELP

The handful of trustees can no longer carry
on the work of the Alliance alone. In fact, they never
could. The initial decision to "go private" made
nondisclosure and nonactivism necessary for a time.
Our new strategy changes that. The Alliance is
actively seeking support and participation from all
sectors of the Church with an eye to organizing
affiliated chapters where participants may work to
promote a healthier Mormon community.

The Alliance needs help in the following
specific areas:

1. A volunteer CPA to prepare and submit
the annual non-profit corporate tax returns to the
IRS and the Utah State Tax Commission; these are
due on August 15, 1993.

Send Your $30 Yearly Subscription
to
The Mormon Alliance
6337 Highland Drive, Box 215
Salt Lake City, Utah 84121

2. Volunteer editors for the Case Reports
Committee to gather and document spiritual abuse
reports.

3. Computer and word processor literate
people to help produce the newsletter, other mailings
and to maintain mailing lists.

4. Creative people to help plan effective
strategies that will promote the goals of the alliance
and the spiritual well-being of the Church.

For further information, write to us at the
address at the top of page 1, or call and leave a mes-
sage at (801) 277-7632.

LETTER TO LEADERS

The following letter was sent by the Trustees of the
Alliance on May 20, 1993. The response and follow-
up letter are printed on page 7.

THE MORMON ALLIANCE
6337 Highland Drive, Box 215
Salt Lake City, Utah 84121
(801) 277-7632
May 20, 1993

President Ezra Taft Benson

President Gordon B. Hinckley

President Thomas S. Monson

President Howard W. Hunter

The Church of Jesus Christ of Latter-day Saints
47 East South Temple

Salt Lake City, UT 84150

Dear Brothers:

We write as trustees of the Mormon Alliance--a
group of concerned members and friends of the
Church--organized in 1992. Our purposes are to
counter defamation of the Church by outsiders (as we
did in issuing a press statement opposing Godmakers
II) and to identify and resist cases of spiritual abuse
in which religious authority is used, not to nurture
and bless, but to dominate, marginalize, control, and
even punish church members.

We wish to meet with you at your earliest conve-
nience to share our concern about recent events that
have hurt and even alienated members of the Church
and that have, in the process, damaged the Church's
reputation. We believe that the Church and its
members are being injured by the following
practices:

1. Using or threatening to use disciplinary action
against church members for public or private dis-
cussion of religious and/or church-related topics.

2. Using the temple recommend and, in the case of
BYU students, the ecclesiastical endorsement proce-
dures, as instruments of arbitrary control.

3. Perpetuating disciplinary procedures that are
inconsistent with the Doctrine and Covenants and
with fundamental principles of fairness and due pro-
cess.

4. Maintaining secret files on and conducting
surveillance of nonviolent church members.

5. Instructing local leaders to tell members that an
inquiry into the member's church standing originated
at the local level when, in fact, it did not.
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6. Withholding from members information on such
issues as church finances. history, and decision mak-
ing

7. Fostering the concepl that power or influence
may be maintained by priesthood authority alone,
without persuasion, long-suffering, gentieness,
mcchness, love unfzigned, kindoess, and pure
knowledge.

8, Treating differences of opinion between i leader
and o member as disobedicnce or lack of faith on the
member's part snd attempting to resolve differcnces,
not oa the merits of the respective posstions, bat by
making the issue a test of the member's loyalty

9. Characterizing members who have concerns
aboul church governance or doctrine as members in
need of counsel or discipline.

10. Allowing ecclesiastical leaders 1o mierfere with
academic freedom, scholarly activity, and profession-
al pursuits.

11. Creating o class-system of spintual inequality
based on chusch position.

12. Creating a class-sysicm of speritual inoquality
based on gender by subordinating women in church
governance, policy formation, and decision making;
by discounting their contributions; and by devaluing
their personal worth,

These practices are examples of unrightcous
dominion. They involve the arbitrary and coercive
use of ecclesiastical power 1o sarve perceived
institutional interests at the expense of powerless
members. We belseve the underlying cause of this
unrighteous dominion is the increasing tendency of
some church leaders to reinterpret and expound the
pospel of Jesus Christ in legalistic and judgmental
terms, thereby eroding the Saints’ faith in Cheist's
unconditional love and power 10 save.

The victims of these abuscs are rarcly enemiles of
the Church. Rathes, many are diligent and stalwart
members who have devoted years of their lives to the
Church, who serve willingly, who send their
children on missions, who pay tithes and offerings,
and who help make church programs possible. We
are concerned that these members' freedom to think,
speak, write, assemble, and choose is increasingly
being curtailed by fear of disciplinary action; by
labels of "apostagy,” “unrightcousness” and
"disobedience®; by confiscation ol temple recom-
mends; and by threats of excommunication. Here are

some examples:

o LAUREL THATCHER ULRLICH of New
Hampshire was denied clearance (0 speak at the
1993 BYU Women's Conference by the Board of

Trustees despite o lifetime of devoted Church
service, a temple marriage, the careful mothering of
five children, and disunguished professional
nchievements roceatly recognized by the Kelly,
Dunning, Bancroll, and Pulitzer Prizes and the
MacArthur Fellowship. She is the first Latier-day
Saunt t0 achieve such professional and popular
recogmtion. [n national press coverage, she has
willingly and positively talked about her Mormon
heritage and boliefs and how they have shaped her
professional values. In spite of this, no reason was
prves for her exclusion from participation at the
BYU Women's Conference. Those who know her
ore mystified at what could be “unacceptable” about
her. This instance demonstrates how decisions made
asbitrarily and without explanation or accountability
can damage faithful members of the Church.

0 EUGENE KOVALENKO was
excommunicated in California for *apostasy” in 1992
by a disciplinary council that failed o comply with
the procedural safeguards for due process and fair-
ness specified in the scriptures and in the Church's
General Handbook of Instrections. Eugene received
Insufficicnt notice of the disciplinary proceedings
against him. The notice did not specify (1) the
names of his accusers, (ii) the charges against him,
of (iii) the writings and statements which were
alleged to contain cvidence of apostasy. Eugene
made scveral specilic requests for this information,
all of which were ignored, making it inspossibic for
him to provide information necessary 1o present his
case in a true light. Eugene's stake president
(Richard Bryvce of the Californin Ventura Stake)
umultancously acted in the coaflicting roles of
compluning Winess, investigator, prosecutor and
Judge thereby compromising his impantiality. The
President Bryce did not step aside to allow an
Impartial party 1o preside, nor did he inform Eugeae
of the night of an accused member 10 request this
procedure. The disciplinary council was condocted
like a police interrogation. Eugene was repeatedly
interrupted. After six hours of questioning, Eugene
was allowed 10 present only 6 of his 15 charpeter
witnesses, who were instnucted 10 speak for only §
minutes each. Contrary 1o D&C Section 102, the
high council did not act independently; no high
councilor made an opening statement or presented a
case; and Eugene did not have the benefit of one-half
of the council. As provided by D&C Section 107,
Eugenc Giled an appeal with the First Presidency, but
his appeal memorandum, submitted on his behalf
and at lus request, was rejected. The First
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Presidency refused any direct contact with Eugene.
They would not respond directly to Eugene's
repeated, specific, written requests for information
about his appeal. They communicated only with
Eugene's stake president, even though his decision
was the subject of the appeal. Eugene requested but
was denied a copy of the First Presidency's letter
affirming his excommunication and any opportunity
even to see that letter. To this day, Eugene has no
idea why his excommunication was affirmed in the
face of so many procedural violations; nor does he
understand why his actions were adjudged apostate.

0 ANN (pseudonym) was raped by an ac-
quaintance while working in Alaska for the summer.
The rape infected her with Herpes III, an incurable
condition which will require caesarian-section
delivery of any future children, who even so will bear
a 40-60 percent risk of infection. Emotionally
devastated, Ann returned to her parents' home in
Provo and went to see her former (campus) bishop.
She had not been active in the Church for much of
the previous year. After listening to her story, her
bishop merely responded: "Can't Yyou see a con-
nection between your inactivity and what happened
fo you?" Ann confided in her friend Brenda (pseud-
onym), who was shocked at the bishop's coldness.
Brenda then sought guidance from her stake presi-

dent. She specifically wanted to know if the counsel
of Ann's bishop was appropriate and if there were
someone else Ann could talk to. Though Brenda
stressed to the stake president Ann's need for
comfort and emotional support, she was also asking
for reassurance herself. The stake president did not
answer Brenda's questions, Instead, he remarked that
he was not in charge of Ann's spiritual guidance and
that Ann's bishop "knew what he was doing.” The
stake president then proceeded to chastise Brenda for
doubting the bishop's judgment, calling her own
worthiness into question. These reactions are more
than insensitivity. The implication that Ann
somehow "deserved" to be raped because she had
been inactive constitutes an ecclesiastical abuse:
blaming the victim for having been victimized.
Brenda was also victimized in the same way: because
she raised a problem, she became the problem.

0 ON THE DAY award-winning Mormon
historian Michael Quinn first met his current stake
president in Salt Lake City, the president handed
him a letter stating that Michael was under
investigation for apostasy. The president cited as the
reason for this investigation Michael's historical re-

search and writings and his statements to the press
on historical and other topics. The stake president
did not question the factual accuracy of Michael's
work. Michael continues to bear testimony of the
basic tenets of Mormonism. Nevertheless, the stake
president apparently assumes that divergent opinions
or interpretations on church history or doctrine are
grounds for discipline, that scholarly writing--even if
painstakingly researched--is evidence of apostasy,
and that an attack on the messenger will somehow
invalidate the message.

0 DEVERY ANDERSON and his wife, both
of Washington State, are converts and parents of two
young children. Devoted to family history and
temple work, Devery serves in his elders' quorum
presidency and also chairs a quarterly study group
that discusses Mormon history, literature, and soci-
ology, and that sometimes hosts guest speakers.
When his stake president ordered him to disband this
group, he refused. The stake president was unable to
show that it injured any attenders, violated any
churchwide policy, promulgated false doctrine, or
caused Devery to neglect his family or church duties.
What Devery thought would be a discussion of the
comparative worth or danger of the study group
quickly degenerated into a demand that Devery obey
his stake president's order regardless of its content.
In July of 1992, the stake president confiscated
Devery's temple recommend. The situation remains
unresolved. This instance illustrates how the
arbitrary confiscation of a temple recommend may be
used to punish a faithful member for non-compliance
with a church leader's personal views.

Perhaps some abuses are due to conflicts of
personality or overzealousness. However, we believe
that the real problem is more fundamental. The
disturbing pattern emerging from these and other
cases evidences an authoritarian system without
checks and balances. Leaders mistrust members,
quickly resort to force, assume a morally superior
position, and see themselves as obligated to control
members. This attitude makes any visit with an
ecclesiastical leader potentially damaging to spiritual
sensitivities and faith. Genuine spiritual concerns
may go unaddressed if every issue is reduced to
loyalty or obedience.

This trend towards institutional oppression is a sad
and counterproductive aberration in the Church. We
lament this record. In our view, the corrective is the
gospel of Jesus Christ, lived with mutual good will,
trust, respect, accountability, and forgiveness.
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We share the belief that we rejected Satan's plan to
obtain obedience through compulsion and instead
elected Jesus' plan of free choice and of learning
through our mistakes. We believe that Joseph
Smith's philosophy is worthy of a mature and free
people: "I teach them correct principles and they
govern themselves."

We believe the following "correct principles" are
set forth in scripture and are binding on the Church-
-leaders and members alike:

1. Love. Love should be the guiding principle in
all church governance. "A new commandment I give
unto you, That ye love one another; as I have loved
you, that ye also love one another” (John 13:34).
"Let all things be done with charity" (I Cor. 16:14).

2. Truth. All church leaders and members should
"speak the truth in soberness" (D&C 18:21) as they
understand it. "I know that the words of truth are
hard against all uncleanness; but the rightcous fear
them not, for they love the truth and are not shaken"
(2 Ne. 9:40).

3. Equality. Every member is entitled to equal re-
spect, dignity, and credibility, regardless of church
calling. "Let every man esteem his brother as
himself" (D&C 38:24, 35). "He denieth none that
come unto him, black and white, bond and free, male
and female; and he remembereth the heathen; and
all are alike unto God, both Jew and Gentile" (2 Ne.
26:33).

4. Common Consent. Common consent is a vote,
not a loyalty test. Church leaders "are dependent
upon the voice of the people for the continuance of
the authority, the rights and privileges they exercise"
(Joseph F. Smith, Gospel Doctrine, p. 158). "For all
things must be done in order, and by common con-
sent in the church, by the prayer of faith" (D&C
28:13). "We desire that the brethren and sisters will
all feel the responsibility of expressing their feelings
in relation to the propositions that may be put before
you, We do not want any man or woman who is a
member of the church to violate their conscience. . . .
We would like all to vote as they fecl, whether for or
against" (Joseph F. Smith, Gospe! Doctrine, p. 157).

5. Scriptural governance. Church governance
should comport with scriptural canon. "Thou shalt
take the things which thou hast received, which have
been given unto thee in my scriptures for a law, to be
my law to govern my church" (D&C 45:59).

6. Openness. Members should have access to all
non-privileged information in the custody of the
Church. Those acting or speaking on behalf of the
Church should do so openly, not in secret, subject,

however, to the priest-penitent privilege. "Jesus an-
swered him, I spake openly to the world; I ever
taught in the synagogue, and in the temple, whither
the Jews always resort; and in secret have I said
nothing" (John 18:20). "And this is the condemna-
tion, that light is come into the world, and men loved
darkness rather than light, because their deeds were
evil" (John 3:19; see also Brigham Young, October
Conf. 1855, Journal of Discourses 3:45).

7. Revelatory accountability. Because a prophet
does not always speak as a prophet, leaders should
disclose what they believe to be the source of their
directives, interpretations, and instructions. Corre-
spondingly, members have a right and a re-
sponsibility to obtain confirmatory revelation. "The
prophet that hath a dream, let him tell a dream; and
he that hath my word, let him speak my word
faithfully" (Jer. 23:28; see also Brigham Young,
Journal of Discourses 6:100).

8. Tolerance. Criticism and loyal dissent should
not be trammelled. "Am I therefore become your
enemy, because I tell you the truth?" (Gal. 4:16).
Church members should be allowed wide latitude for
spiritual growth, and leaders should not use their
authority to compel conformity. Joseph Smith's
words, uttered in defense of Pelatiah Brown, should
be a guiding principle:

I never thought it was right to call
up a man and try him because he
erred in doctrine, it looks too much
like Methodism and not like Latter
day Saintism. Methodists have
creeds which a man must believe
or be kicked out of their church. I
want the liberty of believing as I
please, it feels so good not to be
trammelled. It [doesn't] prove that
a man is not a good man, because
he errs in doctrine (The Words of
Joseph Smith, /83-184).

9. Righteous leadership. No priesthood leader
should use the priesthood to cover sins, gratify pride
or ambition, or exercise control over members in any
degree of unrighteousness (D&C 121:37). Nor
should any leader attempt to maintain any power or
influence by virtue of the priesthood, except by
persuasion, long-suffering, gentleness, meekness,
love unfeigned, kindness, and pure knowledge,
without hypocrisy or guile. Leaders should reprove
only when moved upon by the Holy Ghost, and then
show forth afterwards an increase of love (D&C
121:41-44). Any act undertaken by a priesthood
holder in violation of these principles is void and the
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leader's priesthood is forfeit (D&C 121:37),

10. Due process. Whenever church disciplinary
action is necessary, there should be a consistent and
even-handed application of principles of due process
and fairness, such as adequate notice, impartial
hearing, presumption of innocence, trial by witnesses
and evidence examined in their true light,
opportunity for defense, and appellate review-—-all *in
oquity and justice” as required by the Doctrine and
Covenants (see DRC 42:80-83; 102:12-27, 12134~
44; 107:32, 73-84; and 134:4, 10-22. Goapel Doc-
trine, p. 114),

11 Responsibility. Clnmhludmmmﬂ-
bic for their own actions and not those of other
members. Church members are cosponsible for thetr
own actions and cannot escape Uhat responuibility by
following charch keaders. *1 am responsible for the
doctrine | icach; but | am not responsidle for the
obedience of the peopie 10 that doctrine® (Brigham
Young, Jowrnal of Discourses 13:1). Brigham
Young also affirmed the principle of responsibélity in
these words:

1 am more afraid that this people
have so nuch confidence in their
leaders that they will not Inguire
Jor themselves of God whether they
are led by him. 1 am fearful they
settle down in a state of blind self-
securily, trusting thelr etermal
destiny in the hands of their
leaders with a reckless confidence
that in itself would thwart the pur-
poses of God In their salvation,
and weaken that influence they
could give to their leaders, did
they know for themselves, by the
revelations of Jesus, that they are
led in the right way. Lel every
man aend woman know, by the
whispering of the Spirit of God to
themselves, whether their leaders
are walking in the path the Lord
dictates, or not (Brigham Young,
Journal of Discourses 9:150),

12. Christlike qualities. Church leaders and
members alike should serve in their callings and
exercise their spiritual gifts with meekness and
humility, ready to forgive and be forgiven of sin.
*The decisions of these quorums . |, , are 10 be made
in all rightcousness, in holiness, and lowliness of
heant. meciness and long sulfering. and in faith, and
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107:30). *Forgive us our trespasses as we forgive
those who trespass against us™ (Matt. 6:12),

In closing, we affirm to you our love for the
Church and our commitment (o its empowering
promiscs and its opportunitics for soul-stretching
scrvice. Like you, we desire to strengthesn, not
weaken, the Church. We bave no ecclesiastical
authority to correct the problems we have described.
Only you and your brethren have that. For this rea-
son, we wonld welcome the opportunity to sit down
together with you in 3 spirit of love and mutual trust
1o address these important matters. We believe that
God's power will attend us if we meet in his name in
sincerity of heant

Very truly yours,
The Trustees of the Mormoa Alliance:

Jamice Mermill Allred
Lavina Ficiding Anderson
James E. Chapman
Maru Lynne Jones
Allen Dale Robers
Erin R, Silva

Paul Swenson

Margaret Merrill Toscano
Paul James Toscano

J. Frederic Voros, Jr.
Vicki Smith Voros
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The Church of Jesus Christ of Latter-day Saints The Mormon Alliance

Office of the .First Presidency 6337 Highland Drive, Box 215
Salt Lake City, Utah 84150 Salt Lake City, Utah 84121
May 26, 1993 July 24, 1993
The Mormon Alliance President Gordon B. Hinckley
6337 Highland Drive, Box 215 The Church of Jesus Christ of Latter-day Saints
Salt Lake City, Utah 84121 47 East South Temple Street

Salt Lake City, Utah 84150
Dear Brothers and Sisters:

Dear President Hinckley:
The First Presidency and President Howard W.
Hunter have your long letter of May 20 in which you We received F. Michael Watson's answer to
set forth certain of your concerns. our May 20th letter. Given the gravity and church-
wide scope of the issues presented there, we believe a
The Brethren have taken note of each of these and personal response would have been more useful. The
thank you for your interest in bringing them to their - fact that "the Brethren have taken note" of these
attention. abuses will not prevent them, nor will it help to
remand cases to local leaders, who in many instances
You have outlined your concerns in some detail promote abuse by denying it, instigating it, or by
which, it is felt, makes unnecessary further relying on inadequate and harmful procedures to
discussion of them. As you are aware, all such deal with it. We gave months of thought to the
matters should be handled through established lines problems and solutions set out in our letter. We
of Church organization and procedure, which believe it would be to everyone's advantage if
provide opportunity for appeals should the Alliance representatives were to meet with the
individuals directly affected choose to do so. general authorities most able to deal with the issues.
We hope you will arrange a meeting soon.
Sincerely yours,
For the Alliance Trustees,
F. Michael Watson Paul James Toscano
Secretary to the First Presidency Co-President

FIRST QUARTER 1994 — CALENDAR OF EVENTS

First Quarterly Meeting of 1994. Wednesday, February 9, 1994, 6:30 to 8:45 p.m,
Salt Lake City Library, Third Floor Auditorium, 200 East 500 South, Salt Lake City, Utah.
Agenda
Case Reports Update by Lavina Fielding Anderson
Public Discussion (involving all present) - J. Frederic Voros, Ir., Moderator
Topic: What, if any, are the proper grounds for excommunication?

Sunday Gathering. February 13, 1994. St. Mark's Cathedral, 261 Fast 100 South, Salt

Lake City Utah. 1 p.m Worship Service, 2 p.m Classes, 3 p.m Mingling.
aa)e=
The Mormon Alliance is dedicated to the belief that the purpose of the
restored gospel of Jesus Christ is to bless individuals through the Holy Ghost with
the unconditional love of God and that all disciples bear the responsibility not only
to resist spiritual abuse but to promote the spiritual health and maturity of the
entire Mormon community. -- The Alliance Trustees
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A Call for Case Reports

The Case Reports Committee of the Mormon Alliance is co-chaired by Lavina Fielding Anderson and
Janice Merrill Allred. The work of this committee is to gather, document, and publish reports of spiritual abuse
and resistence to spiritual abuse. The Committee invites contacts from individual who feel they have experienced or
who know of such abuse within the context of the LDS church or who are aware of cases in which ecclesastical
leaders have acted nurturingly or protectively in situations where abuse or injury was a possibility.

The Committee's goals are to listen nonjudgmentally and confidentially (realizing that simply being able
to talk will be an important step for victims of abuse), to document accurately and responsibly the events that
occurred, from multiple perspectives whereever possible, to prepare selected cases for publication, to promote
healing and reconciliation, to help restore faith in the unfailing love and grace of Jesus Christ, and to heal breaches
of trust within the Mormon community. Please telephone or write any of the following:

Lavina Fielding Anderson, 1519 Roberta Street, Salt Lake City, UT 84115; phone (801) 467-1617, or
Janice Merrill Allred, 221 West 3700 North, Provo, UT 84604
The Mormon Alliance, 6337 Highland Drive, Box 215, Sal: Lake City, UT 84121

A Definition
of Spiritual Abuse

Spiritual abuse is the persistent exploitation by spiritual or ecclesiastical leaders in a
religious system of an imbalance of power between the leaders and the followers, whereby the
leaders maintain control through the exercise of their authority without adequate
accountability by taking actions, making definitions, creating rules, or rendering judgments
that are unfair, unequal, or nonreciprocal, while taking advantage of or promoting the
inexperience, ignorance, fear, confusion, weakness, or delusion of the followers, in order to
perpetuate the power imbalance and thereby gratify temporarily the demands of the leaders
or the perceived interests of the ecclesiastical institution to the detriment and at the expense
of the spiritual needs, rights, entitlements, dignities, or empowerment of the members.

The Mormon Alliance Nonprofit Org.

6337 Highland Drive, Box 215 US Postage Paid

Salt Lake City, Utah 84121 Salt Lake City, Utah
Permit No. 6510-00

ol
The Hiromn Alinoce

(8]




